
 
 
 

R E S O L U T I O N - _____ 2022 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

March 17, 2022 
 

APPROVAL OF CLASSIFICATION AND STAFFING ADJUSTMENTS AS DISCUSSED 
DURING THE FISCAL YEAR 2023 BUDGET REVIEW PROCESS 

 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
Section 1.  That the table of organization for the Budget and Administrative 

Services Department be increased by 0.25 Intern (total 0.25 FTE). 
Section 2.  That the table of organization for Community Services Department 

be decreased by 1.0 FTE Office Assistant (total 0.0 FTE) and 

increased by 1.0 FTE Senior Office Assistant (total 3.0 FTE). 
Section 3.  That the table of organization for Community Services Department 

be decreased by 1.0 FTE Senior Administrative Assistant (total 0.0 
FTE) and increased by 1.0 FTE Administrative Support Specialist 
(total 1.0 FTE).  The position shall be placed at the salary range 25. 

Section 4.  That the table of organization for Conservation Department be 
decreased by 1.0 FTE Golf Maintenance Technician (total 0.0 FTE).   

Section 5. That the table of organization for the Health Department be 
increased by 0.1 FTE Maternal, Child, Adolescent Nurse (total 0.5 
FTE) to reflect actual hours. 

Section 6.  That the table of organization for Health Department be increased 
by 1.0 FTE Senior Administrative Assistant (total 1.0 FTE). 
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Section 7.   That the table of organization for Human Resources Department be 
increased by 1.0 FTE Office Assistant (total 1.0 FTE) 

Section 8. That the position of Sex Offender Registry Specialist in the Sheriff’s 
Office be modified to reflect a pay range of 20. 

Section 9. That the table of organization for Sheriff’s Office be increased by 
1.0 FTE Classification Specialist (total 3.0 FTE). 

Section 10.  That the table of organization for Sheriff’s Office be increased by 
4.0 FTE Corrections Sergeant (total 18.0 FTE). 

Section. 11. That the table of organization for Sheriff’s Office be increased by 
5.0 FTE Sheriff Deputy (total 43.0 FTE). 

Section 12.  That the table of organization for Sheriff’s Office be increased by 
1.0 FTE Sheriff’s Lieutenant (total 4.0 FTE). 

Section 13.  That the table of organization for Treasurer’s Office be increased by 
1.0 FTE Multi-Service Clerk (total 20.0 FTE). 

Section 14. This resolution shall take effect July 1, 2022.   However, Section 4 
is effective immediately and Section 1 is effective May 1, 2022.  

 


